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Age and reactions to task characteristics. (a) 

Boredom on the assembly line: age and personality variables. (a) 
Emotional health, life and job satisfaction in aging workers. (a) 
Foundations of practical gerontology. (br) 

Medical considerations in planning for retirement. (a) 
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Over 65: expectations and realities of work and retirement. (a) 
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COST OF LIVING 


Updating the Consumer Price Index: an overview. (ab) 


COUNSELING (see also Preretirement Planning) 
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Maintaining professional and technical competence of the 
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DISABILITY (see also Workers’ Compensation) 


Earnings of disabled-worker beneficiaries. (ab) 
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Employment problems of older workers: a review by the 

International Labor Organization Advisory Committee. (n) 

The last push: from discouraged worker to involuntary retirement. (a) 
No longer young: the older woman in America. (br) 

Over 65: expectations and realities of work and retirement. (a) 

Public policy note: The Supreme Court and mandatory retirement. (n) 
Social Security: a woman’s viewpoint. (a) 

Surplus people: their lost faith in self and system. (ab) 


EARLY RETIREMENT 


ConRail to accelerate railway workers’ retirement. (n) 
Early labor force withdrawal of men: participants and 
nonparticipants aged 58-63. (ab) 
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The Senior Community Service Project: a manpower model 
for the older disadvantaged. (a) 


EMPLOYMENT (see also Labor Force and Occupations) 


CETA and the older worker: a planning strategy for 

local communities. (a) 

Counseling middle-aged and older workers. (a) 

Emergency Employment Act: the PEP generation. (br) 
Employment problems of older workers: a review 

by the International Labor Organization Advisory Committee. (n) 
No longer young: the older woman in America. (br) 

Over 65: expectations and realities of work and retirement. (a) 
Public policy note: The retirement test: the debate continues. (n) 
Public policy note: The Supreme Court and mandatory retirement. (n) 
The retirement test: an international study. (ab) 

The Senior Community Service Project: a manpower model 
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EMPLOYMENT SERVICES 


CETA and the older worker: a planning strategy for 
local communities. (a) 
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Forty Plus: a program with additional potential. (n) 
The Senior Community Service Project: a manpower 
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Age and reactions to task characteristics. (a) 
Boredom on the assembly line: age and personality variables. (a) 
Public policy note: The Supreme Court and mandatory retirement. (n) 


HEALTH 


Emotional health, life and job satisfaction in aging workers. (a) 
Medical considerations in planning for retirement. (a) 
The Parnes retirement study. (n) 


INTERNATIONAL PERSPECTIVE 


Discrimination against older workers and the promotion of 
equality of opportunity. (ab) 

Employment problems of older workers: a review by the Inter- 
national Labor Organization Advisory Committee. (n) 

Labor force participation of the aged and the social security 
system in nine countries. (a) 

Older workers and retirement: issues before the United 
Nations. (n) 

Providing adequate retirement income; pension reform in the 
United States and abroad. (br) 


Rejection of the retiree role: a study of female industrial 
workers in their 50’s. (ab) 

Retirement and pensions in the Republic of Panama. (a) 

The retirement test: an international study. (ab) 

Withdrawal from the work force among persons of retirement 
age in the USSR: 1959-1970. (a) 


JOB SATISFACTION 


Age and reactions to task characteristics. (a) 
Boredom on the assembly line: age and personality 
variables. (a) 

Emotional health, life and job satisfaction in aging 
workers. (a) 

How to survive the mid-career crisis. (ab) 

The Parnes retirement study. (n) 
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LABOR FORCE (see also Occupations) 


Early labor force withdrawal of men: participants and 


nonparticipants aged 58-63. (ab) 2(1):92-93 
Enlarging the concept of a labor reserve. (ab) 2(4):314 
Labor force participation of the aged and the social security 

system in nine countries. (a) 2(1):1-13 
The last push: from discouraged worker to involuntary 

retirement. (a) 2(1):14-22 
The Parnes retirement study. (n) 2(3):238-240 
Public policy note: An analysis of the President’s Manpower 

Report to Congress. (n) 2(3):244-248 
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age in the USSR: 1959-1970. (a) 2(2):144-154 
LEGISLATION 
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Emergency Employment Act: the PEP generation. (br) 2(4):311-312 
Federal role in improving Workers’ Compensation. (ab) 2(2):187-188 
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ConRail to accelerate railway workers’ retirement. (n) 2(3):241-243 
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Retirement and pensions in the Republic of Panama. (a) 2(3):231-236 
PRERETIREMENT PLANNING 


Foundations of practical gerontology. (br) 2(2):179-181 
Medical considerations in planning for retirement. (a) 2(3):189-199 
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Retirement: the eighth age of man. (ab) 2(2):155 


RETIREMENT (see also Early Retirement and Preretirement Planning) 


Covered employment and the age men claim retirement benefits. (ab) 2(2): 184-185 
The last push: from discouraged worker to involuntary 

retirement. (a) 2(1):14-22 
Older workers and retirement: issues before the United Nations. (n) 2(1):72-75 
Over 65: expectations and realities of work and retirement. (a) 2(2):95-109 
The Parnes retirement study. (n) 2(3):238-240 
Providing adequate retirement income; pension reform in the 

United States and abroad. (br) 2(4):308-310 
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Rejection of the retiree role: a study of female industrial 
workers in their 50’s. (ab) 

Retirement and pensions in the Republic of Panama. (a) 
Withdrawal from the work force among persons of retirement 
age in the USSR: 1959-1970. (a) 


SOCIAL SECURITY (see also Pensions) 


Covered employment and the age men claim retirement benefits. (ab) 
Early labor force withdrawal of men: participants and 
nonparticipants aged 58-63. (ab) 

Earnings of disabled-worker beneficiaries. (ab) 

Labor force participation of the aged and the Social Security 
system in nine countries. (a) 

Public policy note: In defense of the Social Security system: 

the White Paper. (n) 

Public policy note: The retirement test: the debate continues. (n) 
Report of the sixth advisory council on Social Security. (n) 

The retirement test: an international study. (ab) 

Social Security and private pensions: where do 

we go from here?(n) 

Social Security: a woman’s viewpoint. (a) 

Updating the Consumer Price Index—an overview. (ab) 


TECHNOLOGICAL CHANGE 


Boredom on the assembly line: age and personality variables. (a) 
ConRail to accelerate railway worker’s retirement. (n) 
Maintaining professional and technical competence of the 

older engineer: engineering and psychological aspects. (br) 
Obsolescence and professional career deve!opment. (br) 


UNEMPLOYMENT 


ConRail to accelerate railway workers’ retirement. (n) 

Early labor force withdrawal of men: participants and 
nonparticipants aged 58-63. (ab) 

Enlarging the concept of a labor reserve. (ab) 

Labor market experience of engineers during periods of 
changing demand. (br) 

The last push: from discouraged worker to 

involuntary retirement. (a) 

Over 65: expectations and realities of work and retirement. (a) 
The Parnes retirement study. (n) 

Public policy note: An analysis of the President’s Manpower 
Report to Congress. (n) 

Schooling, age and unemployment. (ab) 

A study of unemployment insurance exhaustees. (n) 

Surplus people: their lost faith in self and system. (ab) 


UNIONS 


ConRail to accelerate railway workers’ retirement. (n) 
Discrimination against older workers and the promotion 

of equality of opportunity. (ab) 

Employment problems of older workers: a review by the 
International Labor Organization Advisory Committee. (n) 
The Pittsburgh Plate Glass case, collective bargaining 

and retiree benefits. (a) 


WOMEN 


No longer young: the older woman in America. (br) 

Public policy note: An analysis of the President’s Manpower 
Report to Congress. (n) 

Rejection of the retiree role: a study of female industrial 
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Report of the sixth advisory council on Social Security. (n) 
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Retirement and pensions in the Republic of Panama. (a) 

The Senior Community Service Project: a manpower model 
for the older disadvantaged. (a) 

Social Security: a woman’s viewpoint. (a) 

Withdrawal from the work force among persons of retirement 
age in the USSR: 1959-1970. (a) 


WORKERS’ COMPENSATION 


Federal role in improving Workers’ Compensation. (ab) 
The older worker’s stake in Workers’ Compensation. (a) 
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Barron, Charles I. Medical considerations in planning for 
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professional and technical competence of the older engineer: 
engineering and psychological aspects. (br) 
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